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The aim of this study is to examine the impact of career adaptability on
ambidextrous behavior, explaining the role of entrepreneurial self-efficacy and
entrepreneurial orientation. The statistical population of the study consists of
all faculty members of Ferdowsi University of Mashhad. The sample size was
determined to be 260 individuals using Cochran's formula, and participants
were selected through stratified sampling. The required data were collected
using standardized questionnaires, including the Entrepreneurial Orientation
Questionnaire by Hughes and Morgan (2007), the Ambidextrous Behavior
Questionnaire by Garcia (2016), the Career Adaptability Questionnaire by
Savickas and Porfeli (2012), and the Entrepreneurial Self-Efficacy
Questionnaire by De Noble (1999). The findings of the study indicate that
entrepreneurial self-efficacy plays a moderating role in the relationship
between career adaptability and ambidextrous behavior, and entrepreneurial
orientation also serves as a moderator in this relationship.
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Introduction

Career adaptability has been widely recognized as a crucial factor in shaping employees' work
behavior and performance, particularly in dynamic and competitive environments. In the context of higher
education institutions, faculty members play a central role in knowledge creation, dissemination, and
innovation. Consequently, fostering entrepreneurial self-efficacy and entrepreneurial orientation among
faculty members has become a strategic necessity for universities aiming to enhance their competitive
advantage and sustainability (Alshebami et al., 2020; Mohammadi Fomani et al., 2024; Seifi et al., 2024).

Entrepreneurial orientation is an essential element in promoting ambidextrous behavior in
organizations, which refers to the simultaneous pursuit of both exploratory and exploitative activities
(Alwali, 2024; Sarsah et al., 2020). While exploration involves searching for new opportunities, innovation,
and risk-taking, exploitation focuses on refining and improving existing processes for efficiency and
effectiveness (Tung & Yu, 2016). This dual capability is critical in academic institutions where faculty
members must balance teaching, research, and knowledge commercialization.

Recent studies have emphasized the role of leadership and adaptability in fostering entrepreneurial
behaviors among employees. For instance, Martinez-Climent et al. (2019) found that entrepreneurial
orientation in an organization is significantly influenced by ambidextrous leadership (Martinez-Climent et
al., 2019). Similarly, Scheepers et al. (2018) reported a positive and significant relationship between
ambidextrous leadership and entrepreneurial orientation (Scheepers & Storm, 2019). Given these findings,
understanding how career adaptability influences ambidextrous behavior, and the moderating roles of
entrepreneurial self-efficacy and entrepreneurial orientation, is crucial for both academic and business
settings.

This study aims to examine the impact of career adaptability on ambidextrous behavior among
faculty members, with a particular focus on the moderating roles of entrepreneurial self-efficacy and
entrepreneurial orientation. By analyzing these relationships, the study provides insights into how
academic institutions can foster innovative and adaptive behaviors among faculty members to enhance
their institutional effectiveness and global competitiveness.

Methods and Materials

This study employed a descriptive-survey research design with a quantitative approach. The
statistical population comprised all faculty members at Ferdowsi University of Mashhad. A sample size
of 260 participants was determined using Cochran’s formula and selected through stratified random
sampling.

The data collection process involved standardized questionnaires, including:

o Entrepreneurial Orientation Questionnaire by Hughes and Morgan (2007)
e Ambidextrous Behavior Questionnaire by Garcia (2016)

« Career Adaptability Questionnaire by Savickas and Porfeli (2012)

o Entrepreneurial Self-Efficacy Questionnaire by De Noble (1999)

The study used Smart PLS 3 software for data analysis, employing Partial Least Squares Structural
Equation Modeling (PLS-SEM) to test the research hypotheses. Descriptive and inferential statistics were
applied to evaluate the validity, reliability, and structural relationships between the study variables.
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Findings and Results

The findings indicate that career adaptability has a significant positive effect on ambidextrous
behavior among faculty members. This suggests that faculty members who exhibit higher adaptability in
their careers are more likely to engage in both exploratory and exploitative behaviors, balancing
innovation with efficiency in their academic roles.

Additionally, entrepreneurial self-efficacy was found to have a direct positive effect on
ambidextrous behavior. However, its moderating role in the relationship between career adaptability and
ambidextrous behavior was not statistically significant, implying that while self-efficacy enhances
ambidextrous behavior, it does not significantly alter the strength of the direct relationship between
adaptability and ambidexterity.

Similarly, entrepreneurial orientation had a significant positive impact on ambidextrous behavior,
highlighting its role in fostering proactive, innovative, and risk-taking attitudes among faculty members.
Nevertheless, its moderating effect on the relationship between career adaptability and ambidextrous
behavior was not confirmed, suggesting that entrepreneurial orientation and adaptability independently
contribute to ambidexterity rather than interacting in a synergistic manner.

Conclusion

The results of this study underscore the importance of career adaptability in promoting
ambidextrous behavior among faculty members. In an academic setting, adaptability enables faculty
members to effectively manage both research and teaching responsibilities while engaging in innovative
and entrepreneurial activities. The findings suggest that fostering career adaptability can be a strategic
approach for universities seeking to enhance faculty performance and institutional competitiveness.

Despite the significant impact of entrepreneurial self-efficacy and entrepreneurial orientation on
ambidextrous behavior, their moderating effects were not confirmed. This indicates that while these
constructs independently contribute to innovative and adaptive behavior, they do not necessarily enhance
or weaken the relationship between career adaptability and ambidexterity. Therefore, universities should
implement targeted strategies to develop both adaptability and entrepreneurial skills among faculty
members rather than relying on one factor to enhance the impact of the other.

One of the key implications of this study is the need for academic institutions to provide
professional development programs that strengthen career adaptability and entrepreneurial skills among
faculty members. Universities should encourage interdisciplinary research collaborations, promote
flexible career development policies, and create supportive environments that facilitate innovative
thinking and knowledge commercialization.

The study also suggests that higher education policymakers should integrate entrepreneurial
competencies into faculty training programs. Providing opportunities for faculty members to develop their
entrepreneurial self-efficacy and orientation through experiential learning, mentorship, and institutional
support can enhance their ability to engage in ambidextrous behaviors.

Given the study’s limitations, future research should consider conducting longitudinal studies to
examine the long-term effects of career adaptability on ambidextrous behavior. Additionally, exploring
the role of organizational culture, leadership styles, and institutional policies in shaping entrepreneurial



N Latifian Journal of Technology in Entrepreneurship and Strategic Management 3:5 (2024) 344-358

PUELISLLING INSTUTUTE

and ambidextrous behaviors among faculty members could provide deeper insights into effective
academic management practices.

In conclusion, career adaptability plays a pivotal role in fostering ambidextrous behavior in
academic settings, enabling faculty members to balance knowledge exploration and exploitation
effectively. While entrepreneurial self-efficacy and orientation contribute positively to ambidextrous
behavior, their moderating roles require further investigation. By promoting adaptability and
entrepreneurial skills, universities can enhance faculty performance, drive innovation, and maintain a
competitive edge in the global education landscape.
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